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Current labour market rating Shortage 

Previous labour market rating (June 2013) Shortage 

Comments 

Shortages of surveyors are evident in Sydney and regional NSW. 

Survey results 

 The Department of Employment survey of employers who had recently advertised for surveyors 

found that 55 per cent of vacancies were filled within the survey period. This compares with the 

result of 42 per cent last year. 

 There was an average of nine applicants per vacancy, of which an average of about one for every 

two vacancies was considered suitable by employers. 

 While a small proportion of employers filled their vacancies with little difficulty, the majority were 

unable to recruit suitable applicants or only did so after months of repeated advertising and the use 

of recruitment agencies. 

o A small number of employers took on what they considered to be a less-than-ideal applicant. 

 Unfilled and hard-to-fill vacancies were distributed across a number of sectors including cadastral, 

construction and engineering surveying. 

o Positions for experienced cadastral surveyors and those requiring experience in cadastral as 

well as construction and engineering surveying were the most difficult to fill. 

 A number of employers indicated that they had recently sponsored surveyors from overseas 

(including New Zealand) due to the lack of experienced local applicants. 

Reasons for rating 

 Almost half of vacancies were not filled within the survey period. 

 There was an average of less than one suitable applicant per vacancy. 

 Unfilled and hard-to-fill vacancies were distributed across a number of sectors and various 

locations. 

Unsuitable applicants 

 The most common reasons cited by employers for the unsuitability of applicants were that they did 

not have the relevant qualification, did not have sufficient experience in surveying, or did not have 

sufficient experience in the relevant field of surveying (land, construction or engineering surveying). 

o Several employers received a significant number of applications from civil engineers seeking to 

move into the surveying field. 
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 Other reasons cited by employers included applicants having poor communications skills or not 

performing well when trialled. 

Demand and supply trends 

 Recent demand for this occupation has been mixed with strong building activity being offset by 

weakness in the engineering construction sector. 

o Preliminary data1 from the Australian Bureau of Statistics shows that the value of new 

residential work done in NSW increased by 11.3 per cent in the year to March 2014 while total 

building work done rose by 12.5 per cent. 

o Engineering construction, however, fell by 12.9 per cent in the year to March 2014 and total 

construction work done declined by 1.5 per cent. 

 The number of registered surveyors in NSW has been stable at around 1060 to 1070 since 2006-07.2 

(Only cadastral and mining surveyors are registrable in NSW.) 

 The number of newly registered surveyors in 2012-13 was 39, which was higher than the average of 

33 over the previous five years. 

 Immigration is a relatively minor source of supply due to the registration requirements for cadastral 

and mine surveyors. The NSW Board of Surveying and Spatial Information assessed an average of 10 

overseas qualifications per year over the five years to 2012-13. 

Other indicators and issues 

 A 2013 report3 prepared by BIS Shrapnel for Consulting Surveyors National, concluded that there 

would be a need for an additional 964 surveyors in NSW by 2015 in order to meet forecast 

construction activity. Additional workforce needs are forecast to peak at 1255 in 2019. 

                                                      
1
 ABS Construction Work Done, Preliminary, March 2014 (8755.0). Original data, chain volume measure. 

2
 NSW Board of Surveying and Spatial Information 2013 Annual Report. 

3
 BIS Shrapnel Skills Gap Study for Surveyors and Geospatial Professionals, 2012–2022, dated January 2013. 


